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Thursday, 09 November 2023 
You are hereby invited to attend an extraordinary meeting of the Finance and General Purposes Committee called at the request of 
the committee chairman,  which will be held on Tuesday 14 November commencing at 19.45 in the Radcliffe Room, The Grange, 
Vicarage Lane, Radcliffe-on-Trent, Nottingham NG12 2FB. 

In the interests of transparency, the council asks that any person wishing to record the meetings proceedings informs the Chairman prior to the 
start of the meeting and that recording equipment is on view. 

This committee is followed by a meeting of The Grange and Grange Hall Committee scheduled at 20.00.  

 

Belina Boyer 
Parish Clerk/RFO  

Committee Members: Cllr O Bere, Cllr S Clegg, Cllr I Dovey, Cllr T James, Cllr A McLeod, Cllr P Thomas (Chair), Cllr Alice Tomlinson and Cllr Oliver 
Furniss  

 

Agenda no  Agenda Item title  Power/Regulation 

 Welcome by the chair of the committee.  

FGP24/100 To note apologies for absence.  Local Government Act 

1972, s85 (1) & Sch 12, 
p40.  

FGP24/101 To receive any declarations of interest in accordance with the requirements of the Localism Act 
2011. 

Localism Act 2011, s31.  
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Agenda no  Agenda Item title  Power/Regulation 

FGP24/102 To consider any dispensation requests received by the Parish Clerk in relation to personal and/or 
disclosable pecuniary interests, not previously recorded.  

Localism Act 2011, s33.  

FGP24/103 

 

Public Bodies (Admissions 
to Meetings) Act 1960 1 
(2) 

FGP24/104 To approve the National Joint Council Pay award of £1925 as detailed in NALC advice note E01-
23/ 2022/23 Local Government Services Pay Agreement 2023 (pro rata for part time employees) 
in accordance with financial Regulation 7.3.  
Paper A 

Local Government Act 
1972, s. 112   

FGP24/105 To note the date and time of the next scheduled Finance and General Purposes Committee 
meeting as Tuesday, 28th November 2023 at 19.00. 

Local Government Act 
1972, Sch 12, p10 (2)(a) 

 

Page 2 of 9



PAPER A 

Page 3 of 9



 

  

Officer Report to 
Grange and Grange Hall Committee 

Report Author: Belina Boyer 

Report Date:     09/11/2023 

 

FGP24/104 To approve the National Joint Council Pay 

Award 
 

Introduction 
The National Joint Council has finally agreed to a ay award which is to be backdated 

to 01 April 2023.  

 

The forecasts presented to members for staffing costs have tried to incorporate the 

anticipated agreement. 

 

 
You will notice from this screen shot of the usual forecast spreadsheet, that the 

accounts clerk factored in a significant increase for backdated pay from October and 

a consistently higher amount for salary costs thereafter. As we all know, 

confirmation of the salary increase could not acted upon in time for October payroll. 

The big increase will therefore be November rather than October as shown, and the 

council will likely have to pay NI even to part time staff because of the back pay. 

Employer Pension contributions will also be slightly higher. Staff who left the 

council’s employment before the back pay came into effect are entitled to it if they 

so request. 

 

If we assume -for implicity -  that two members of staff had worked the additional 5 

hours from April (not July) and will continue to do so until end of March (though this 

has not yest been agreed by the HR committee), and further assume that a third 

caretaker at 12 hours per week  all year round – even though there has been an 

unfilled vacancy for several months– we had a total of 212 out of 370 staff hours 

based on 10 members of staff. The £1925 will be paid equally to all members of 

staff according to hours worked. Therefore, for 10 full time members of staff the 

additional cost would be 19,250 per annum + pension and Employer NI. However, 

with the above assumptions, we only had 212 staff hours, so the additional payroll 

cost will be £11,029.73 for the hole year. If all were in the pension scheme and now 
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eligible to pay NI when they were not before there would be a further £3875 or 

thereabouts to pay.  

 

For the third quarter, the accounts clerk factored in an increase over the second 

quarter (when two staff members worked  5 extra hours and the third was still in 

post) of 10,643 inclusive of NI and pension contributions. For the fourth quarter she 

predicted a quarterly cost of £7,253 above the 2nd quarter expenditure.  

 

This forecast of the year end outcome will cover the council’s establishment as it 

currently stands and come in well under budget of 208,497.  

   

To summarise, we are unlikely to exceed the budget forecast provided last month 

even if we find a third caretaker tomorrow and the HR committee extends the 

additional hours for the two staff members until the end of March. Until we know 

what terms and conditions would be offered to any new additional posts we will not 

be able to predict any impact this will have on staffing cost. 

 

Once we have done the November Payroll with the backdated pay increase it will be 

a lot easier to predict the year end.  

 

Recommendation 
To approve the National Joint Council Pay award of £1925 as detailed in NALC 

advice note E01-23/ 2022/23 Local Government Services Pay Agreement 2023 (pro 

rata for part time employees) in accordance with financial Regulation 7.3.  

 

The payment to be backdated to 01 April and paid with the November payroll.  
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